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MISSION 


The Erie County Human Resources Department is committed to providing exceptional cus­

tomer service and experti se in the areas of employment, training, compensation, benefi ts, 

we llness, and safety. 
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" ... while extraordinary products and unique services still afford a competitive advantage, the 

one advantage that stands the test oftime ... is people." - Mark Salsbury, 

DEPARTMENT PRIORITIES 

• 	 Develop and Maintain competitive benefits, programs, and services to attract and 

retain, a diverse, highly co mpetent, productive wo rkforce. 

• 	 Support leadership efforts in creating a climate of in novation and customer serv ice 

excellence. 

• 	 Work co llaborati ve ly with all Erie Co unty Departments and Agenc ies to create a 

Human Resources en vironment that is inclusive and welcoming. 

• 	 Foster a safe and secure envi ronment that enhances the quality of life. 

• 	 Correctly assess staffin g, keeping succession p lanning in the forefront. 

• 	 Provide training that reinforces Erie County' s va les, including ethics. 
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HEALTH CARE REFORM FEES DUE IN 2014 
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• The "Fee for Comparative Research" (CPORI) was $2.00 per covered 
person "belly button" (@ 1,481) and paid July 2014 as part of the 
corporate tax return . The fee moving forward is $1.00 per covered 
person and the next payment is due July, 2015 . 

• The Transitional Reinsurance Fee at $63.00 per covered member (@ 
$94,500) is to be paid in two installments: $52 .50 per covered 
person - $78,750 paid in January, 2015 remainder of $15,750 due in 
November, 2015 

Recruitment Efforts 
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• 82 jobs posted in 2014. Compared to 71 
posted in 2013 . 

• 6 postings were internal only. 

• 4 included expanded adve11ising (Plain Dealer, 
Toledo Blade, or Columbus Dispatcher). 



   



   



Contact Us! 
If you have any questions or comments. Please feel free to call any HR Team member 

(ext. 7678) or visit us on the 2nd floo r! 


