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20.01 FIREARMS 

POLICY STATEMENT
Sworn members of this agency are required to carry firearms to be used in the performance of their duties. The Sheriff has an inherent responsibility to ensure that the firearms and ammunition utilized by the employees of the Erie County Sheriff’s Office are suitable for, and are properly used for, the pursuit of the law enforcement mission. 
	
DEFINITIONS
Employee – includes the Sheriff, any Deputy Sheriff, and/or any other member of the Erie County Sheriff’s Office authorized to carry firearms in the performance of his or her duty.
On-duty – any time that a sworn member of this agency is being compensated by the agency. 
Off-duty – any time period not included in the definition of on-duty. 

GENERAL SAFETY PRECAUTIONS
	An employee will always treat any firearm that he/she is handling as if it is loaded.   Unless the controlled imminent discharge of a firearm is contemplated to defend the employee or another individual pursuant to Response to Resistance/Aggression policy(ies), the muzzle of any firearm being handled by an employee will be pointed in a safe direction.   An employee will not point a firearm at a compliant individual who is not a threat to the safety of the employee or others.   An employee is authorized to point a firearm at an individual who the employee perceives as posing an imminent threat of serious physical harm or death to that employee or another person, provided that the employee ceases to point a firearm at that individual if/when the individual is no longer perceived by the employee to pose that imminent threat of serious physical harm or death to the employee or another person.   

DISCHARGING OF FIREARMS
Firearms will only be discharged by employees of this agency as follows: when the employee is justified in using deadly force, as outlined in Policy 22.02, or to destroy a dangerous animal, or to destroy an animal that is so seriously injured or ill that humanity requires its removal from further suffering, or during training or qualifications.   An employee will not place his/her finger on the trigger of a firearm at any time unless the circumstances dictate that the imminent discharge of the firearm would be appropriate.     

At all times, employees will exercise caution and will discharge firearms in the safest manner possible given the situation. Employees will avoid discharging firearms when the circumstances indicate that the employee should be cognizant of specific dangers associated with the discharge of the firearm at that specific time, i.e.: risk of striking innocent bystanders, risk of ricochets, etc.

FIREARMS, AMMUNITION, AND HOLSTERS
Firearms utilized by on-duty employees will be issued by the agency, or may be owned or approved by another law enforcement agency that employs the employee and may be carried with the approval of the Sheriff. Firearms utilized by off-duty employees will be owned by the employee. 

Ammunition utilized by on-duty employees will be issued by the agency or by another law enforcement agency that also employs the employee. 

Ammunition utilized by off-duty employees may be supplied by the agency; if not supplied by the agency, ammunition utilized by off-duty employees will be supplied by the employee.
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Handgun holsters utilized by on-duty employees will be issued by the agency, or issued or approved by another law enforcement agency that also employs the employee, or may be owned by the employee and may be carried provided that the holster is substantially similar to the issued holster.   All holsters utilized by on-duty employees will contain a device or mechanism designed to secure the handgun in the holster and to prevent its loss from, or unauthorized removal from, the holster. 

Holsters utilized by off-duty employees will be owned by the employee. 

Shotguns, rifles, and/or tactical weapons, if stored in a vehicle, will be secured in a locked rack in a vehicle, or in a case in the vehicle’s trunk,  or in the passenger compartment of a vehicle.   If a cased firearm is stored in the passenger compartment a vehicle, the vehicle will remain locked at all times that the vehicle is unattended.
	
DISPLAY OF FIREARMS
Employees will not draw from the holster, or in any other fashion display a firearm, in any situation unless the employee drawing or displaying the firearm has reason to believe that, based upon the totality of the circumstances presented to the employee at the time, the use of the firearm could be reasonably possible, or unless the employee is preparing for training or is preparing to clean, store, or examine the firearm, or is preparing to enter a facility in which the possession of firearms is prohibited.

Firearms will not be drawn or displayed within the Sheriff’s Office except in the area designated for the cleaning or clearing of firearms, or in an area in which the possession of firearms is prohibited, or at any time when the storage of the firearm would be appropriate – i.e.: prior to entering an interview room, prior to using the restroom, etc. Firearms will be stored in suitable areas and will not be left unattended in plain view.

REPORTING PROCEDURE 
Any employee negligently discharging an agency-owned or authorized firearm shall immediately report such negligent discharge to his immediate supervisor. If off-duty at the time, the employee shall report such negligent discharge to the Operations Officer, in writing. Such report shall include all pertinent facts surrounding the negligent discharge. In the event that such negligent discharge occurs during training, the employee in charge of the training exercise shall be made aware of the negligent discharge and shall report same in writing to the Operations Officer. 

Any employee purposely discharging an agency-owned or authorized firearm, except as provided for in a training exercise or to dispatch an injured or diseased animal, shall immediately notify the employee’s supervisor. That supervisor will institute an immediate investigation and will ensure that a report is completed regarding that investigation. The supervisor will also immediately, as soon as possible, notify the Operations Officer of the facts surrounding the purposeful discharge of the firearm. The Operations Officer will ensure that the facts surrounding the purposeful discharge of the firearm are properly documented. 

Employees purposely discharging a firearm to dispatch an injured or diseased animal are not required to complete a written report, provided that there are no extenuating circumstances associated with the discharge of the firearm. The fact that a firearm was utilized to dispatch the animal will, however, be placed on the agency’s daily activity log.

FIREARMS QUALIFICATIONS
All employees are required to meet the minimum firearms qualifications requirements of the Ohio Peace Officer Training Commission for each individual firearm carried by that employee. These minimum qualifications will be met prior to the employee carrying the firearm either on-duty or off-duty. 
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MAINTENANCE OF FIREARMS
[bookmark: _GoBack]Each employee is responsible for maintaining and cleaning agency issued firearms. Employees will ensure that all firearms are unloaded prior to cleaning or routine maintenance. Agency issued firearms will only be dismantled by an agency armorer or firearms instructor, except for basic field stripping for routine cleaning. Any damage to or malfunction of any agency issued firearm will be reported immediately to the employee’s supervisor and/or to an agency firearms instructor or armorer.

The theft, loss, or destruction of any agency owned firearm is to be immediately reported to the Sheriff and/or Operations Officer. If the firearm was stolen within Erie County, this agency will immediately commence a criminal investigation into the firearm’s theft in collaboration with any other law enforcement agency having concurrent jurisdiction at the location of the theft of the firearm.

SPECIAL CONSIDERATION FOR CARRYING OF OFF-DUTY FIREARMS
Off-duty employees are not required to carry firearms. Off-duty employees may carry firearms off-duty, provided that the employee has advised the Sheriff of employee’s intent to do so and has provided to the Sheriff the manufacturer, model, and serial number of the firearm to be carried off-duty. 

Prior to carrying an off-duty firearm, the employee will successfully complete a qualification course as outlined above. Off-duty employees who otherwise comply with this policy are hereby permitted to carry firearms off-duty proved that the employee is in compliance with all local, state, and/or federal statues at the time or place when or where the off-duty firearm is carried. If the firearm is not being carried in compliance with any local, state, and/or federal statute the employee is not authorized to carry the off-duty firearm at the time or place when or where the off-duty firearm is being illegally carried.
