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20.03(A)  TASER

POLICY STATEMENT
As stated in related Policy 20.02 – Response to Resistance/Aggression – employees of this agency are required to be objectively reasonable when responding to resistance and/or aggression.  When objectively reasonable and as outlined in this policy, employees are hereby authorized to utilize a Taser device in the performance of their duties to overcome unlawful resistance and/or aggression.

Taser – a conducted electrical weapon (CEW) designed to temporarily incapacitate a human being through the use of an electric shock.  For purposes of this policy, the term Taser includes the Model X26 as manufactured by the Taser Corporation that is currently issued to employees of this agency, and any similar replacement device that may be issued to agency employees in the future. 

Employee- includes the Sheriff, any Deputy Sheriff, any Corrections Officer, and any other employee of the Erie County Sheriff’s Office who may be required to utilize a Taser during the course of his/her duties. 

POLICY      
1.  Only those employees who have satisfactorily completed agency approved training regarding the use of a Taser, 
     and who have demonstrated proficiency in its use, are authorized to be issued and/or to use a Taser.  Only agency 
     issued Tasers will be utilized. 
2. Tasers shall be carried in agency approved and issued holsters and shall be carried by uniformed employees who are issued or carry handguns on their duty belt on the opposite side of their holstered handgun.  Employees not armed with handguns during the course of their duties may carry the Taser on either side of their body. 
 3.  A Taser may be used to control a subject:
	a. pursuant to the Action-Response Use of Force Continuum (ARC), as published in Policy 20.02; and
	b. when attempts to subdue the subject by other means pursuant to ARC have been, or will likely be,   
	    ineffective given the specific situation presented; or, there is reasonable expectation to believe that it would
                  be unsafe for an employee(s) to approach within physical contact range of the subject based upon any object   
                  that the subject may be possessing and/or based on the failure of other subject control techniques; and 
		  c. when the use of deadly physical force is not necessary and/or justified. 
      
  **All of these criteria must be present for an employee to utilize a Taser**
	
 4.  Tasers may be utilized either as a “drive stun” device or as conventionally designed to propel two darts into the
      subject’s body.  The preferred target areas for either “drive stun” or conventional use are the back of the subjects’ 
      body, from the bottom of the neck down including the arms and legs and excluding the chest and genital regions, 
      as depicted below.  
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5.   Employees are individually responsible to ensure that any Taser device that is issued to and/or carried by the employee is functioning properly.  Employees will follow the agency approved course of instruction regarding functional testing to ensure that the device is operating properly.  Employees will immediately remove from service, any Taser device that is not operating properly, and that cannot be made to function properly through routine maintenance (i.e. change of battery, change of cartridge).  Employees are 	required to follow the chain of command to ensure that a defective Taser 	device is repaired or replaced.  
6.	Employees are authorized to utilize Tasers to subdue aggressive animals that present – by the animal’s aggressive actions – an imminent threat of physical 	harm to the employee, particularly in 	the event that the successful deployment of the Taser may preclude the necessity of destroying the animal. 
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7.	Taser usage shall be documented as follows: 
 	a.  Intentional uses, while attempting to control a subject or animal, will be documented in the employee’s   
	     appropriate divisional incident report.  Detailed facts surrounding the entire incident, including other     
                  attempts that were made to control the individual or animal, prior to the use of the Taser will be reported 
	     in detail.  A detailed description of any injuries sustained as the result of the Taser use will also be listed in 
	     the report, as well as steps taken to treat those injuries.  All such injuries will be photographed. 
	b.  Unintentional uses (i.e. negligent discharges) of the Taser that occur while attempting to subdue a subject 
	     or animal, will be noted in the employee’s appropriate divisional incident report.  Unintentional uses that 
 	     involve the firing of an air cartridge and that occur during testing of a Taser device, or under any other   
      	     circumstances, will be reported in the form of a memo to the employee’s immediate supervisor with a copy    
	     being forwarded to the Chief Deputy.  Unintentional uses of a Taser that occur during agency training will   
   	     be addressed by the course instructor. 
8.	In the Event that a Taser is utilized to control a subject – and once the subject is in custody (i.e. handcuffed) – necessary medical aid will be immediately rendered and/or sought.  Employees are authorized to remove a Taser probe from a subject’s body, provided that the probe is hanging loosely, is not deeply embedded, and is not embedded anywhere in the subject’s head, groin, or, if the subject is a woman, in the breast.  In the event that a probe has struck the subject in one of these sensitive areas, the appropriate emergency medical service will be consulted prior to the removal of the probe and/or the subject will be transported to an emergency medical provider’s facility so that the probe can be removed.  Employees removing Taser probes should do so only while wearing latex rubber gloves.  Probes will be examined after removal to ensure that no part of the probe has been left in the subject’s body.  If it appears that a portion of the probe has been left in the subject’s body, appropriate medical aid will be sought. 
9.	Any air cartridge and its probes used to subdue a subject will be retained as evidence.  The probes, once recovered, will be placed point first back into the air cartridge portal and taped or sealed into the cartridge.  Probe wires will be loosely coiled and not wrapped tightly around the cartridge.  The recovered cartridge, probes, and wires will be placed into evidence. 
10. Any Taser is subject to data downloading at any times.  Data will be downloaded as soon as possible from any Taser utilized to subdue a subject, 	and that data will be maintained for reference and to ensure policy compliance. 

PROHIBITIONS
	Along with any other previously listed prohibitions, employees are prohibited from the following: 
1.  Using a Taser other than in a manner and under circumstances as prescribed in this policy. 
      	2.  Using a Taser on any subject who may be contaminated with combustible liquids.
	3.  Using a Taser when it is reasonable to believe that incapacitation of the subject by the use of a Taser  may 
	     cause serious injury or death due to the subject’s location – i.e. on an elevated platform, ladder, or roof, or 
	     in water more than several inches deep. 
 	4.  Using a Taser on any individual who is operating a moving motor vehicle.
	5.  Using a Taser on any suspect or detainee who is handcuffed. 
	6.  Using a Taser on any juvenile who is known to the employee to be, or who appears to be, under 13 years     
 	     of age, unless extreme exigent circumstances justifying that such use exists.
	7.  Using a Taser on any person who is known to the employee to be, or who appears to be, over 70 years of  
	     age, unless extreme exigent circumstances justifying that such use exists. 
	8.  Using a Taser on any female who is known to the employee to be, or who appears to be, pregnant, unless 
	     extreme exigent circumstances justifying that such use exists. 
	9.  Pointing a Taser at any individual or animal unless the employee involved 	reasonably believes that the use  
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	     of a Taser would be justified and is imminent. 

	10. Engaging in any type of horseplay or other irresponsible conduct with a Taser. 
	11. Using a Taser on a subject whose actions do not justify the use of a Taser on the subject, or using a Taser     
	      as a method of intimidation or torture. 
	12. Intentionally targeting any of the non-referred target areas when using a Taser on a subject. 
	13. Purposely and simultaneously subjecting an individual to the effects of more than one Taser.  If two  
	      employees determine that they are simultaneously exposing a subject to the effects of a Taser, the 
	      employees are collectively required to communicate with each other and to immediately discontinue the  
	      use of more than one Taser on the subject.  
	14. Exposing a single individual to exposure to more than three successive Taser cycles during the same  
	      incident.  Employees must utilize other subject control options, if the Taser is not effective after three    
	      cycles. 
[bookmark: _GoBack]   		 

image1.png
Preferred Target Zone Rear
(when possible)

Below neck (blue zone)
—Large muscles
—Avoid head

The back is always the preferred target
area when reasonably practicable under
the totality of circumstances of the
inciden.





image2.png
1 Preferred Target Zone Front
(when possible)

Lower torso (blue zone below chest)
| + More effective
— Split the belt line
— Larger muscles

+ Reducesrisk of hitting sensitive body
areas (see current product warmnings)

*+ Increases dart-to-heart (DTH) safety
margin distances

+ Do not intentionally target genitals





