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It is the policy of the Erie County Sheriff that the Jail Administrator and jail supervisors must have completed the Ohio Peace Officers Training Commission prescribed Basic Corrections Officers Training Academy and must have successfully passed the examination given at the conclusion of that academy prior to their appointment(s).   Corrections Officers who are promoted to, or initially employed for, administrative or supervisory duties within the jail will be trained, in addition to the training for Corrections Officers, in applicable agency policies and procedures prior to the assignment of such duties, forty hours of training including legal aspects of jail management, managerial principles, labor relations and records/information management during their first year of assignment, and eight hours of in service training each subsequent year of employment addressing special issues, skills-enhancement, and other assignment related topics. 

PROCEDURE

A. Corrections Officers who are initially employed for administrative or supervisory duties within the jail must receive at least forty hours of training within the first six months of assignment.

B. Training for the Jail Administrator, and Jail Supervisors, will be in accordance with Section 5120:1-08-18 of the Ohio Administrative Code.

C. Corrections Officers who are promoted to, or initially employed for, administrative or supervisory duties within the jail will receive:
1. Training in applicable agency policies and procedures prior to the assignment of such duties.
2. Forty hours of training including legal aspects of jail management, managerial principles, labor relations and records/information management during their first year of assignment.
3. At least eight hours of in service training each subsequent year of employment addressing special issues, skills-enhancement, and other assignment related topics. 



